
477 Federal Program 
Empowering all federally recognized Nation’s tribal 

members in the 39-counties service area to attain and 
retain employment 

 
*Must provide all necessary documents before enrolling 

into the 477 Federal Program. 

 
Documents required for program enrollment are: 

Tribal Verification 
Residency Verification 
Selective Service (Males 18-25) 
High School Diploma/GED/HSED/Transcripts                                       

If an applicant has no tribal enrollment verification; a Tribal 
ID of a Parent & the applicant’s birth certificate will suffice.  

Participant will complete an Employability Development Plan 
[EDP] with their Case Manager. 
 

For more information, call (715) 284-5877 or email 
477@ho-chunk.com. 

 

Program components 

 GED/HSED  
Fees will be funded with 6 months to complete the testing/ 
classes (unless pre-approved for extension).  Re-testing fees 
can be paid only after passing subject’s pre-test.  Class-
room/technical Training and/or Specialized Training  
*Copy of GED or H.S. Diploma required.  

 Youth Vocational Experience 
All Youth must show proof they meet the income guidelines 
to be eligible. 

 Employment Assistance 
GED or H.S. Diploma required.  

 Adult Vocational Experience 
For adults with little or no work experience or difficulty 
obtaining employment. 

 Supportive Services 
Will only be approved for participants in compliance with 
their EDP. 

 
Limited Term Trainee (LTT) Program 

The Limited Term Training program is for individuals who 
lack work experience and/or who have limited skills in a 
certain line of work. The program is limited to 4 weeks.  
 
During this time you will train in a certain position, building 
your skills and upgrading your employability. Everyone who 
participates in this program gets paid for their time they put 
in.  
 
Requirements are as follows, must be enrolled in a federally 
recognized tribe, have graduated or obtained a GED or 
HSED or 21 years old, and have a resume. 

Occupational Safety and Health Division 
The mission of the Occupational Safety and Health Division 
is to maintain a healthy and safe work environment through 
compliance enforcement of current Ho-Chunk Nation Code 
(HCC) and Federal standards, regulations, and codes.   
 
It exercises compliance efforts by: 
 

 Conducting annual safety audits of all HCN 
gaming and non-gaming facilities; 

 Conducting training as requested for compliance 
with all HCC and federal mandated safety training; 

 Investigating complaints from employees and the 
general public related to occupational safety and 
health; 

 Assisting in reducing and controlling general 
liability costs and litigation for patron/public injuries 
sustained on HCC Properties. 

 

Office of Emergency Management  
The goal of the Office of Emergency Management is to 
ensure that the Ho-Chunk Nation responds appropriately in 
the event of a natural or manmade disaster and to facilitate 
and foster a working relationship between the Ho-Chunk 
Nation and the multitude of county, state and federal 
agencies that provide services to the Nation’s Tribal 
members and properties.  
 
The Emergency Management Coordinator is also 
responsible for the development and updating of the tribe’s 
Emergency Response Plan (ERP), associated Emergency 
Support Functions (ESFs) and the Ho-Chunk Nation All-
Hazards Mitigation Plan.  
 

Available Training Courses: 
Violence in the Workplace 

Conflict Management 
OSHA 10-hour & 30-hour General Industry 

Confined Spaces 
Lockout/Tagout 

Respiratory Protection 
Hazard Communication (HAZCOM) 

Fire Safety/Fire Extinguishers 
CPR/First Aid (American Heart Association Certified) 

Powered Industrial Trucks (PIT) 
Electrical Safety 

Hazardous Materials Awareness 
Recordkeeping 

Incident Command System (ICS) 
 
 

 
 
 

There is No Job So Important It 
Cannot Be Done Safely! 

Ho-Chunk Nation, Department of Labor 
Labor Pool Program 

 
The Ho-Chunk Nation Department of Labor is recruiting Ho-
Chunk members, ages 18+ for the Labor Pool Program.  
These participants would fill the Nation’s need for vacant 
positions. 
 
Pool participants would have a participant status within one 
of the four defined categories: 
1. Full Time:  Participant that will perform job duties on a 

full-time basis per the Ho-Chunk Nation Employee 

Relations Act. 

2. Part Time:  Participant that will perform job duties on a 

part-time basis per the Ho-Chunk Nation Employee 

Relations Act. 

3. On Call:  Non-permanent participants that will perform 

job duties on an as-needed basis and may be 

scheduled up to 40 hours per pay period in multiple 

types of positions. 

4. Long-Term Referral:  Participant that will work long-

term in positions requiring this occupancy (filling in for 

permanent employees on FMLA, etc.) 

Participants will undergo the same application and 
orientation process as permanent, part- and full-time 
employees, including medical prescreen, compliance 
paperwork and if work is desired in a Ho-Chunk Gaming 
facility, a gaming license application.  Additional training, if 
required, will be provided before placement.   
 
The Ho-Chunk Nation Department of Labor shall provide 
employment services to enhance Tribal Members job skills 
to assist them to become self-sufficient and provide 
workplace safety programs. 
 
Participants will be paid in accordance with Ho-Chunk Nation 
payroll policies.   
 
For additional information contact Tracy Thundercloud, 
Tribal Workforce Training and Development Manager at 
Tracy.Thundercloud@ho-chunk.com or 800-294-9343, 

x1139. 
 

 
TERO 

Mission Statement 
"To promote and protect Indian preference in employment, 
training and contracting; to monitor and enforce the Tribal 
Employment Rights Ordinance (TERO), on or near Ho-Chunk 
Nation trust lands; to certify Indian-Owned Firms and fill jobs 
with qualified Indian employees; and to provide training in order 
to promote self-sufficiency for Indian people." 
 
For more information, contact the Department of Labor 

at (715) 284-5877 or tero@ho-chunk.com. 
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Elder Community Work Program (ECWP) 
Mission Statement 

The Elder Community Work Program shall safeguard the 
interest of the Nation’s most valuable resource: Ho-Chunk 
elders.  The elder participants will be treated with utmost 
respect in reasonable positions they desire at safe work 
environments, keeping in mind Ho-Chunk elders’ health and 
well-being. 
 
Participant Eligibility Requirements: 

 Enrolled tribal member 

 62 years or older 

 Unemployed 

 Able to work up to 20 hours/week 

 Able to commit to the job up to 12 months 
 
Participants are placed in jobs according to their individual 
interests.  Elders can be placed into one of the four available 
areas: 

1. Hocak Language, Culture and Traditions 

2. Teaching arts and crafts 

3. Personal Care Providers for Elite Elders and 

Disabled Veterans 

4. Elders Connecting with Youth 

Additional training will be provided as needed and available. 

 
For more information, contact the Department of 

Labor at (715) 284-5877 or Jean.Stacy@ho-
chunk.com. 

 

Notes: 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
Department of Labor 

Tina Boisen, Executive Director 
John Steindorf, Project Manager 

 

Division of Safety 
Jeff Skinner, Safety Officer 

Ashley Blackcoon, Safety Officer 
Nick Flugaur, Emergency Management 

Coordinator 

 
477 Federal Programs 

Lois Behrens, Federal Program Director 
Elva Brown, Intake Worker 

Sage Funmaker, Case Manager 
Sara Hanson, Case Manager 

 
TERO 

Nicholas Kedrowski, Program Director 
William Collins, Case Manager 
Julie Rodriguez, Case Manager 

Algie Wolters, TERO Investigator 
Angela Ward, TERO Investigator 

 
Tribal Workforce Training & Development 

Tracy Thundercloud, TWTD Manager 

 

 

FOR MORE INFORMATION, CALL 

 

(715) 284-5877 
(800) 294-9343 

Fax (715) 284-1520 
 

http://www.ho-chunknation.com/ 
government/executive/labor.aspx 
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Mission Statement: 

“The Ho-Chunk Department of Labor will 

provide job skills training opportunities for  

Ho-Chunk members and employees to promote 

a sustainable workforce.” 
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